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1. INTRODUCTION

The Advisory Committee on Gender Equality welcomes this opportunity to contribute to
the development of gender statistics and indicators and thanks the Working Group on
Gender Indicators for the preparatory work they have done. This opinion has built on the
work done by the recent European Union Presidencies and the work of the Group of
Experts on Gender and Employment on gender indicators.

Sex-segregated statistics and indicators are vital tools for the establishment and follow-up
of policies. Indicators are a selection of policy relevant and harmonised statistics relevant
to the policy area. Engendering indicators are the processes of integrating a gender
perspective into indicators in other policy areas than gender equality. Gender indicators
are tools for monitoring progress in the policy area of gender equality over time.

2. PRIORITIES

2.1. Sex-segregated statistics and indicators

In developing indicators on gender equality the main challenge is the improvement of the
collection of regular data administered by ESTAT. The Advisory Committee wishes to
draw the attention of the Commission and ESTAT to the urgent need for improved
statistics in areas of political priority in order to develop gender indicators.

In addition, to ensure sex-segregation of all statistics, it is crucial that gender indicators
and engendered indicators are developed and used as an integrated part of all policy areas
of the EU. Work on gender indicators therefore cannot be limited to indicators developed
for measuring gender equality; rather all relevant indicators must be engendered.

In all priority areas of policy where engendered indicators are not yet available, these
should be identified as a matter of priority and be monitored as part of the Framework
Strategy programme1.

2.2. Specific areas for improvement

In the following areas of current activity, the Advisory Committee wants to stress the
urgent need to improve in the short-term data collection:

Gender Pay Gap:

1 Council decision of 20 December 2000 establishing a Programme relating to the Community framework
strategy on gender equality (2001-2005)
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Sources of data on the gender pay gap need to be strengthened, building on the work of
the Belgian Presidency:

• As equal pay encompasses the concept of equal pay for equal work as well as equal
pay for work of equal value (Article 141 of the Treaty) it is essential that the indicator
on the gender pay gap reflect both this elements. Thus the key indicator should be
unadjusted gender pay gap (currently taken from the ECHP).

• Given the many factors, which influence the gender pay gap, it would also be useful
to analyse the pay gap by sector, education, age etc, and by enterprise related factors.

• The existing gender pay gap indicator using ECHP as a source allows annual updating
and coverage of both public and private sector. The new SILC should allow a
measurement of both net and gross earnings and should cover all Member States.The
data should be improved by measuring full-time equivalent annual or monthly
earnings as well as hourly rates.

• The Structural Earnings Survey should also be developed, as it is a reliable source of
comparative earnings across the Member States. However, in order to obtain a
complete picture of the pay gap this survey must extend to all sectors, including the
public sector.

Data on Care:

• Using the Labour Force Survey and the new Statistics on Income and Living
Conditions (SILC), better and more frequent data on care for children and other
dependants should be collected. Data is also required on caregivers and unpaid work
and on the gender break down on take up of carer's leave, parental leave etc.New
variables linked to care for children and other dependants should be included in
these two surveys. In addition a specific module should be developed for the future
SILC.

Women in decision-making:

• Regular and comparable collection of data on women in decision-making, both in
politics and the economy is urgently needed. A database on Gender Equality
collecting data from all relevant sources is required.

Violence against women:

• In view of the commitments and follow-up of the Beijing Platform for Action and the
priorities of the forth-coming Presidencies, there is an urgent need for information
and comparable data on violence against women. Indicators on violence against
women should be developed.

Trafficking in Women:

• Information on trafficking of human beings for sexual exploitation is currently
lacking, and difficulties in collecting statistical data should be addressed, as a matter
of urgency.

Social inclusion process:
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• It is crucial that all indicators developed in this process integrate a gender perspective
based on data broken down by sex. This is especially important in the fields of social
protection, pensions, health, education, accommodation and transport. It is also
important in the focus of vulnerable groups such as people with disabilities and,
ethnic minority groups.

It is important to develop initiatives to support such data collection in applicant countries
as part of the enlargement process.

3. THE CREATION OF A GENDER EQUALITY INDEX

On the basis of the extensive work in progress on gender indicators, The Advisory
Committee would find a creation of a gender equality index a useful tool. The Group of
Experts on Gender and Employment is for the time being developing such an index, to be
included in the Annual Report on Equal Opportunities for Women and Men in the
European Union. The Advisory Committee recommends that consideration should be
given to widening the index beyond employment and looks forward to a dialogue on this
work and to exchange views on a proposed gender index. This widening should include,
as they become feasible, the priority areas mentioned above.

4. CONCLUSION

To attain these improvements, a considerable political support and will from the
Commission is imperative. The Advisory Committee looks forward to a positive response
to this opinion and is ready to engage in a dialogue to further develop these proposals.

Note:

The Working Group on Gender Indicators has prepared the attached explanatory note,
which provides a review of work in progress, and problems related to the development of
gender indicators in some areas of political priority.


